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- PART A . 

. • . ^ . SURVEY OF STUDENTS- . 

■ - ■ ^ ■ - • . . - :• ■ • 

Survey Design 

This parr of the.evaluatlon was designed to determine the impact of the Centre on the 
student population. A questionnaire was developed to prob^ students' views r^- 
goFdlng fytur^ planning, and to provide information ^bout steps ihey have-taken \- " 
tovyardsplanning^for'thqir future..; Tr. Is questionrraire was administered to randomly 
selected group of students in the .early foil of 1974 before the Centre was fully opera-r^ 
tional^ Jlie results for that survey (reported in ^'An Interjm Report/ Evaluation c ' q 
Demonstration Career Information Centre") provided a datrfibank against which compari- 
sons will be made with subsequent survey administrations.- In this repoVt, the results 
of the second survey which was administered in early May^of 1975, eight months oH^r 
the Centre had been in operation, dre reported. This questionnaire was similar to " 
the first, but other questions were added. Where relevant, comparisons with the earlier 
.survey results will be shown^ 



A similar questionnaire wiU -be- administered again in fall 1975, one year after^he « ' 
^Centre has beeti in operation, and spring 1976, the end of the evoTutation period, approxi 
rnately two years after the Centre has been operational . 

It is anticipated that the results of these surveys will indicate whether the Centre has 
provided services beyond those the school alone h capable of providing and ^o'what' 
extent these additional services "assist students. 

Methodology ' r" „ ^. * . . 



Mos^ of the questionsoincluded in the fall survey.were repeated in the spring survey. In 
add^^tjon there were several questfons pertaining directly to the use of the Career Centre. 
(See Appendix A for a copy 5f the instrument). ' , " ' • ' . " 

.An alphabetical Ust of aM students* names was obtained from the central office of the 
school . Seventy-five studertts per grade from each of Grades 10,11 , 12 andol3 were 
selected randomly to participate. Because of the small number of Grade 9 students in 
tfie sthool only 25 names were selected from this grade level. Early in M^iy, using 
a P. A. announcement system, the selected students were gathered together to complete 
the questionnaire. \. • , \ . * 

Sample Description ^ ' , . ' 

, 171 students completed the questionnaire. The following tables show (a) the 
•rejationship of the sample tojhat of the whole school jand (bj d description of the 
sample byVade and sex. ^ 



TABLE 1 

SAMPLE AND TQTAL SCHOOL POPULATION 





[ School Population 


* y Sample Size 


Percent of School 


■ 








Populotioh 






. — — ^ — 


^ . 






Grade 9* 


• ''^^ .99 \ 


' • 18 




• 


Grade 10 


523 


■.. 50 


^'.^ 10 


• 


Grade 1 1 


452 


43 


10 


-J 


Grade 12" 


354 


'33 


- 9 


Grade 1 3 


228 , ' 


23 


-10 


•* 

o -J 


''/Other ^ 




4 , 


' . 3 


Total " \ 


1>72. 




10 






% 


^ a 




r 







P 

TABLE 2 




V 








* 


SEX 










" ' --I - 


' Gra<3e*l> 


1 Grade- 


Grade i 


. Grode 


Grade 


All 




9 


10 


n 1 


^ 12- 


13 


Grades 


1 




I % ' 




% 


r° 


- 1 


Male,> 


83 


i . 

i 42. 


26 


48 - 


' s 
57 


46 


Female 


17 


: 58 


72 ; 


' 52 


43. 


53 


— ^ No Answer 


P. 


! ^ 


2 






1 


Base (Number 












1 


of Students) . 


(18) 


(50) 


(43), 


(33) 


(23) 


(171)* 1 

1 

















There are slightly more females in the sariple this time, 
respondents were 'evenly balanced. 



In the fall the male and female 



ERLC 



As of May., 197-5,, taken from cbmputeri zed records . ' . " 

Cv, • ' ^ ■ 

^ * ** In this and all subsequent tables the total (all grades) includes*4 Students who did not 
specify their ^rade level. 
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Aspirations^ ' • • ^ ^ v 

The table belo.W shoves what the students in the sample intend to do after lewaving Vanier. 



TABLE 3 



Question: Affer leaving Vanier you intend to; (check one box only). 





Grade 


, Grade 
10 


Grade 

. "11 


j Grade 


Grade 

1 \3 


1 All ' 
r Grades ; 






• % 


1 % 


' % 


1 ^ 


1" % 4 


Go to Univewlty 




44 


44 




! 91 


i 

1 46 ; 


> - . r . 




- , 










Go to Community 
, •College 


* i 

28 ^ 

1 ^ 


1 — - 

} 22 


* f 

23 \ 


t-- — : 

18 




20 


Enter Employment " 


17 


— ^ ■ 


16- 


12 ; - . 

o 


= ■ ^ 

12' -j 

^ 1 


r — ' — ■ — -t: ' 

Entar Apprenti'ceship 


1 — n 

22 

1 


- 4 




3 1 


4 ■ 


i OTher 

i !_, 


/ 6 I - 


■ .'■:\ 


H- 

■ 3 ' - 


1 

' i 


Don't Know 


6 


12 i 




• 


9 


No Answer 

• ^ 


i ' 
17 f 6 

' 1 


— ■ 

7 


3 


4 


Z 


Base (Number of 
Students) ^ 


•(18)" ^ 
'1 


(50) 




1 

(43)- 


(a3)' 


i 

1 

(23)' 1 

^ 


(171) 



-4- 



Just under hdlf of all the respondents intend to. go to University and one inJivevJntend 
to go to a Community College. However, . therg^ is a gr^t variation across the.grod^QS, 
for example, 91% of the;Grade 13 students intend* to g,oTo University, Students who 

• indicated they would enter employment (12%Vwere asked to respond to the following 
additional question: • r - ■ , 

/ i • - 

Question: If you intend to enter emplbyment*^ what sort of job would you Tike to obtain? 

* Most students provi-ded on answers to ihe question and their responses covered a wide* 
variety of occupations or fields. Some students gave several types oT jobs. For example/ 
11 "respondents said they%woul3 like to work wit+i |)eople or children and several mentioned 

^'specific occ*upations such as teacher, nurie,, chfld care workers. Another 11 students 
stated th^y intended to ^nter a field related to the fine arts such as music, designing, 
photography, etc. OtTier fields mentioned less frequently included the ofo I lowing: ^* 

o Office' job, e.g. secretory, business ad_ministration 

Travel job, -e.g. pUot, /air force ^ * , » 

Securjty qr law enforc0ment job ^ ^ ' 

Store" clerk, salesman « ' ^ ' - v 

Mechanical/electricaT job . * ' ' * ' 

Carper?try, woodwo^rk ^ - . 

Working out of do^'rs ^ ... 



There are considi^rab|e differences in the aspirations pf the sample responding- to the spring 
survey, compared to'the fall sample. * Overall results for the two different groups are 
shown below. ' . - 

TABLE "4 • . ' . 



Questiohr After leaving Vanier you intend to: 




1 ■« 




^Fall 


Spring ^ 


J. . - c 


Respondents 


Respojidents 




% 


% 


' 6 Go to UniversFty- „ r 


52 


»46 


Go "to a Community College 


13* 




0 Enter Employment 


5 . 


12 


' • • ^ Enter an Apprenticeship 




4 


Other ' ' ' , 


5 ' 


2 


1 Don't Know 




9 : 


' No Answer - * j 3 


' 7 


Base (Numb^ipr of Students) 


(225) ^ 




'« ^ » '-^ — 
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Jhe mosf interesting finding here is thar the "don't know": response has dropped 
from 17^o In the fall to 9% In the^rin|. To offset tfn-s,idecline^ however, there ^; 
Is the fact that the " nb answer" response climbed from 3% to 7%V Another point 
of interest here is the jump in the number of students who intend to enter employment' 
and the'fact that most of those who intend to do so were able to specify broadly^ the 
kind of work they would seek. 
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Questions Related to the Career Information Cenire 



\ ■ 



All participating students were asked how ofi.en they had visited the Centrd. Those wKo 
responded tha^they had *'never" 'visited the Centre were instrgcted to skip the next 6 
questions which clealt specifically with the Centre and the Centre's activities. 



, ' TABLE-5 ^ . 

Que'^tion: Approximately how often have you visited the Career 4fiformation Centre? 



1 '\ ■ i 

' 1 


Grade 
-9 • 

l> 


, Grade 


Grade 


Grade 
12 


Grade ' 
13 


Total 
All ' 
(trades 




< 


! — 


% 


7o 


• % 


% 


♦Mor-^ tho'rr' 5 tinges 




i. 14 


19 


" - 9 


30" ■ 


15 


} Four or 5^ times 


n 


16 


12 


18 


"13 


14' 1 


Two or 3 times 


44 




35 


' 39 ■ 


30 


36 


Once ^ 


33 ' 


1 26- 


. 14 


3- 


17 


18 , 


Never- . ; 




1 ^ 12 


• 2-1 


30 




' 17 


No Answer ^ i 


6 




1 






,• ! 


Base (Number of 














T Students) \ 


(18) 


; -(SO) 


' ' (43) 


(33)^'" 

• 


(23) 


'(171) 

1 ■ \ 




v ■ 













Two-thirds of^the respondents said-they h^d visited the Centre, two or more times • Under 
one-fifth (1^7%) said they had never visited the Centre.^ There is' some variattOf\ by^rodc 
For example, 43% of the. Grade 13 respondents hM vTsited the Centre 4 times or more, 
whereas only 17% of the (3rade 9^ students had visited this frequently. All Grade 9' 
respondents had been to the Centre at least once. / 



As noted earlier, ^he next 6 questions related specifically to the Career Centre and only 
these people who had^used the facility would be able to answer. Therefore, those 
respondents who had never Visited the Centre were eliminatedjn the analysis of the next 
f^vv" questions. . . 



Questron: Which materials' did you f^ind most helpfuJ? (^.g. .talendars, books> block 
binders, films, job oppcfrtunitres," speakers, etc.) - * \ 

The responses to thi's lYem were codepl and tabutatedi. • The results ore shown below ia 
vXzateQory format for the total sample, excludirvg those who h^ad' nevier b^^p in the Centre 



, - * -Response 



TABiE.6 



Percejcvt Mentioning 



Black .Bindeft ■ * ' . c 
Books 

Calendars / . . 

Job Oppprt unities . . 
Speakers 
Movies,^ films 

Cotnputer » * 

Pamphlets, periodicals, clippings 
Career Consultant 
Everything . * 

Nothing " ' ■ 

Other 

Base (Number of students who had 
visited Centre) ' 



■^5 
33 
28 
22 
20 
13- 
9 

4.. 

2 

1 

3 

2 



(142) 



Some elaboration regarding the Black Binders may be rec|ujred. These bindeVs contain 
the SGIS print out of job descriptions and required training. These are organized into 
broad occupational, fields. .• The binders were found helpful by i-oughly. one-frhird of 
the students. Another third found the books In the Centre helpful and over one-quarter 
(28%) found the University and jCojnmunity College Calendars helpful,' In fact, all the 
materials in the Centre seem to have been helpful to someone with the exception of 3% 
who found nothing helpful . 



TABLE 7 . ■ ' 

Question: So far this year hove you received assistance fjom the Careers Consultant 

(in the 'Career Intormation Centre) fegar^ing Educationai Choices - you have 
to make (e.g. course options or post secondary' information)? TTyes, 
- ; ^^ov/ helpful v/as the information you received? ^ , 



J 


Grade 
9 

7 

i ' 


Grade 
1 \j 


Grade 


Grad^ 


6rade 

1 o 


Total 
Ail 

Grades ' 




/o 


OL 

/o 


/o - 


« ( OL 

e 


p/. 


/o 


Yes , more than once 
Yes, once 


6 . 
33 ° 

i 


, 7 . . 
34 • ' 


^1,5 • i 
21 


13 : 

17 


19 


n 

24- 


Total "Yes" 


.' -39 . 


41 




30 


29 


. 35 " 


Very Helpful 
.-Quite Helpful 
• All right/not^btjd 

Not too. helpful 
. Not at aH h*el|&fut 


r — 

i 


't 

39 • i, 
44- ' 


8 

42 . 
50 


14 
43 
29 
14 


33 . 

33 

33 


16 

■36" 
44 
4 

'■ '' — l' 


No (no assistance 
-* sought) • 


. 56 ^ 


■ — 

55 ' 


65 


70^ 


,67 


62 ~ 


h rsfo Answer- * 




5 . 




0 


. 5 


— 3 \ 


Base [Number of 
student^ who hod 


1 




9 — 









visited Centre) . 



. K18) • (44) 



(34) 



(23) (21) i •<U2) 




Approximately one-third (35%) of the respondents. said they had received^issistance \^ 
from the Careers Consultant regarding educational choices. iHalf (52%) found' ^ ^ 
/this assistance helpful and 44% rated it all right/not ^bad. , 

*) ■ • ^ . ' * , " , • • 

Differences by grade are' interesting. Although somewhat more of the Grade 9 and ^10 
students have received assistance, the older students tend to be the ones who Return ^ 
for additional. help, and the Grqde 13's in particular find the assistance helpful (two- . 
thirds reported that the assistance. received was either "very helpful" or "quite ^ - 
helpful''). ' ' 
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TABLE 8 



Question: Have you received assistance from the Careers Consultant so far this year 
regarding Career Choices you have to make (e.g. job or occupational , 
information)? " - . 



i 

o 


Grade 


Grade, 
; 10 

1 

1 
I 


Grade 


Grade 

; 4 


Grade 
13 

^ 


Total .1 
All I 

Grades i 

57^ 1 






■% 


% 


% 1 


! 


1 

i 


^ k 

Yes,, more than once 
Yes, once 


6 

i- ^ " 


1 9 
! 27 


12 1 
^8 

' ^ \ 


9 . ! 
35 i 


19 j 
19 . 


11 ! 

30 \ 


Total "Yes" " 




' 36 




^44 ■ 


38 


41 "~ 


. — T~ 

V^ery help^ful . 
Quite helpful 
^ All right 'W bad" 
No^ too heipFul 
Not at' oil helpful 


i 

. 50 


1 

i 31 

1 ' 31 -0 

: 38 


12 
18 

, 53 
1 12 
6 

! 


40 

.50 


13 
. 50 
13 


16 ' 
33 1 
42 ' 

7 i 

2 i 


" No (assi'Stance sought) 


-"-56 


' -57 


' 50 


i 52 

4 


' 57 


55 j 


No Answer 


-11 \ 


7 


A c 

i 


4 


1 

5 




- Base (Number of ' 
students who had . , 
" visited 'Cenire ^ 


■i(18) 


i 

j 

! 

! (44)^ ■• 


i 

' (34) 


i ' 

(23) . 


i 

I . 

I. (21). 


t 

(142) 



Forty-one percent of the respondents who had.vfsited the Career Information 
Centre had received assistance from the Consultant regarding career choices. 
There are a few differences across the gravies; the Grade 13 students tend to 
return more thart once, and mote Grade 11 students had received assrstance. 

Vyith respect to the he fpfuTnesf^d tings, just under two-thirds of the Grade 10 
(62%) and Grade 13 (63%) respondents said the assistance was helpful. 
Approximately half bf all students found the assistance either "very helpful'• 
. or "quite helpful" . * ' ' , 
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TABLE 9 



Question: Have you used SGIS which is located irr the Career Information Centred 
" if Yes, how helpful was the infdrmation you received? 





Urade 


orade ^ 


1 Grade 


Grade 


Grade 


lorai 




o 

7 


in 




19 ' 

, _ 1 z 


1 

1 o 


V - A 1 1 ' 

^ Mil J 












.Grades 






; , % 




% • 


% 


% i 


Yes 




■ '21 

1 — - 


r 27 \ 

ii • ^ 




43 


24 

1 


. Very helpful . 




1 33 


T — — 

1 33 


33 


44 


' 35 


Quite helpful 


- • 


r ■ 44 


i 44 


17 


n 


-29. 


All right/n-ot bad 


TOO 


1 22 - 

t 


; 22 


.50 


44 


35 


Not too helpful 




1 


i . " 








Not at a II helpful 


83 


i ' 75 




74 


52 


71 ^ : 

■ 


No / 


83 


' 75 


71 


r — 7^ 

I '■ r- 


52 


.71 


^ No Answer 


1 1 


5 


i — — ' 




5 




* ■ 





Base (Number of 
Students Who had 
visited Centre) 



(18) 



(44) ■ ' (34) 



(23) i i21) 



(142) 



Roughly;;: one-tquarlet of therespondents have used the SGIS Computer 
terminSI . The older studetits are the heavier users; 43% of the Grade 13 
students had used this terminpi as opposed to only 6% in Grade 9. 
X&riously it is the Grade 10 ar^ 11 students who found the information 
most helpful. ' ' . 
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TABLE 10 



tjuestioii: How would you rate the assistance you received through the Career 
* Information Centre? ' ■ ■ . . 



... . 

I 


' ^. Qrade 
9 


• 10 

t 


Orade 

n 


12 


V.7i UUC 

13 ' ' 


Tntnl 

1 

Grades 




« 






So 


% 




Ansvysred all my 














--^^tiuestions 


6 






9 


10 


■ - ' '\ 


Answered most" of my 














questions 


■ 17 


41 ! 


. 24 " 


57 




37 


Answered about hotf 


1 

. O f 


t 

c 










of my questions. 


1 7 
1 / 


18 ■ 


24 


^ i o 


OA 


IQ 

1 7 


Ansv/ered a few of 














my questions " ^ * 


n 


9 ' 


27 


17 


id 


15 ! 

1 


Ansv/ered rtone of my 












*■ I 


questions 


22 




9 






5 


- -No Answer 


28 


25 9 


t 

U 1 


10 


16 1 


1 

1 Base (Number of 
j Students who had 
1 visited Centre) ' 


h 

1 (18) 

! 


(44) 


e 

(34) 


- (23) 


(21) . 


(142) 



Nine percent of the respondents safd that the Career Information Centre had "answered all 
my questions' . Over ooe-third (37%) said that "most" of their questions were answered. 
Note that tFe Grade 12 anu 13 students tend to be quite well pleased with the information 
received, four ouf of five said that at the minimum about jj^alf their questions had been , 
answered. ^ 
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TABLE 10 



Nine percent of the respondents sard that the Career Information Centre had "answered all 
my questions^^ Over one-third (37%) said that "most" of their questions were answered. 
^Note that tHe Grade 12 and 13 students tend to be quite well pleased with the information 
received; four out of five said that at the minimum abput ^o\f their questions had been 
answered. . • « 



Question: How would 


you rate the assistance you 


received through the Career 




_ . ■. Intprmation 


Lentre r 








b » . 




T 




Grade ^ 


Grade 


vj7raae 


vj7raue- v 


Total ; 


"\ 


9 


" 10 , 


n 


12 


13 ^ ' 








. ^ 








^ Grades 




o/ 
/o 

« 


/o - . 


/o 


Of 

/O • 


/.o 


% ' 


Answered bl 1 my " 






■ 






"* i 


-^•^tjuestions 


- ^j. . — 


7 \ 


9 


9> 


10 


rO ! 

: ■ .. -T 


• Answered most of my 










■ 


i 


questions 


\ 1*7 


41 


. 24 . ' 


57 


/ 48 


o7 


r Answered about ho!f 


1 

1 lO « 


■ 




a 






of my questions, ' , 


1 "7 

. : 


1 Q ' 


OA 


1 Q 
V 1 O 


OA 

■ 




^ Answered a few of 


a 


'J 










my questions ' ^* 


II 


O 

7 


97 


1 / 


in 


15 ! 


r. Answered -rtone of m) 














questions 


: 22 




9 . 






5 . ; 


- Answer 


28 


25 


9 


4 .. 


10 


16 ! 


j . . : 

1 Base (Number of 














Students who had 


(18) 


(44) 


(34)' 


- (23) 


(21) _ 


(142) ^ 


visited Centre) ' 
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f ^ Questions Repeated From»Fcj|| Survey 


■ 'X. ■ ■ 

c 


(J 


• <- 








.a ■ 




TABL^ll 


** 






m 






' * . ' . ' , . 

Question: So fqr.fhis year have you sought assistance from p school Guidance Counsellofc 
V regarding Educational Cnbfces yoiJ have to make (e.g. course options or post 
• sepondary infbrmation)? 


» 

• 0 

.:■ J 


• 


- 1 Grade 


Grade Grade 


Grajde 


Grade 


Total -A II Grades 


P 




■ • • ■ ■ ! . 9 


'iQ .. ' n , 


12 




Fall 


Sprino 




* 


i %. •- 




% 


% 


■ % 


% 




■ 


Yes, more than once ' , J 33 - 


32 30 


33 " 


\ ■ 57 


99 








Yes, 04^e * q 44 


30 • 26 


27 


26 


40 


. 29 






\ oral T es \ / f 


O/j DO 


oU 




69 


64 






Very lielpful ^ 21 ^ 


.35 ' 21 


35 




.17 


32 


• 


- 

* * 


Quite-helpful ' > 29 
All right/ tiot bad ' 29 
Not too helpful _ , 7 
No.t at at! heJpful.. J - 
No Ansvyer | 1 4 

^. '- ^ ^ ^ 


.48 ' 50 ■ 

6 ; 21 , 

6 8 


45 

. 20 


37 
21". 


41 

30 • 
10 

' 2 

■ 


44' 

17 _ 

3. 






No (no assistance - ^ < 
sought) '17 

' -. . " i 


36" 40 

, ■ / . 




— H 

. 17 
i — • 


* 

30" , 


33, 




.4 


No Answer , ^ > 6 










3 ' . 






• ■ ■ . - i ■ . 

Base (Nijmber of 

Students) ' CT8) 


(50) - (43) 


. '(33) 


. (23) 


(225) 


. (171) 




I 

i 


Almost two-thirds (64%) of the students have sought assistance. from a counsellor regarding 
educational choices. Grade 9 and Grade .V3 students are the heavy users with 77% an3 
§3% respectively having had contact with a counsellor. The Grade 1 3 respondent* tend to 
. return considerably more frequently than students in lower grades with 57% reporting tfrey had 
beeYi more than once. Jhis is quite a con^ast to the approximately one-thircl of the younger 
students who had been to a counsellor for assistance more fhan once . 






There is d high degree of satisfaction with the help received^ JSeventy-six 
students said the assistance from a counsellor was either "very heJpfuP' or* 


percent of all 
"quite helpful".. 


\ • 




The fall results ajre also shown In Table 11 • The two sets of data are quite similar. 
However, mori students in the spring rated the assi'Stance received as helpful. 


a 




■ '■■ 

ERLC 




.15 - 










- 



TABLE. 12 



J 



Question: So far this year, have you sought assistance from a school Guidance Counsellor 

regarding career choices you have to make (e.g. job or oc.cqpational information) 





9 


10 


rade 
11 


Grade 
. 12 


Grade ^ 

, 13 


Total All 
Fall 


Grades 1 
Spring 




OL '\ 


/o . _ , 


/o 


/O 






% 1 
t 


Yes. more than .once 




1 A 1 


Q 

7 




zo 


13 


0 

12 


Yes/ once , 


' ; 39 


24 


30 


27 


22 


, 22 


- 29 . . 

/ 


Total "Yes"' 


39 


38 


39'= 


39 


4^ 


■35 39 


Very helpful 




■ 

.37 




. 31 , 


27 


12 


21 


Quite helpful 

* 


^3 


. 42 


35 


46 


" 27 ' 


42 


, 39. 


All ngni/ nor, oaa 


Z, 7 


16 ' 


53 


15 


45 


36- 

is,- 

9 


31 


-■ Not ibo helpful 


. ' 29 \ 


5 


6 


8 






' Not at all helpful 
# 




• 








■ I. 

« 

1 — 




" No (No assistance 
sought) ^ 


. ., 61 


^ ^62 


60/ 


61 


52 


64 




No Answer 




1 - 




o 

tl 




! ■ 

i 

\. 


1 ' 


Base (Nunnber of 
Students) 


(18) 


1 (50) 

1 
1 


(43) 


(33) 


(23) 


1 


(171.) 



Somewhat fewer students'seek assistance from Counsellors regarding career choices as compared to 
the number seeking help alDout educational choices. Thirty-nine percent reported that they had 
sought assistance, and 3 in 5 reported that the assistance received was eitlier "very helpful" or^ 
"helpful". Compared to the falKrespon^e^|ftfhere are few differences to npte. More students in 
the spring survey rated the assistance received as "very helpful". (21 % as opposed to 12% in thei 
fall). " ^ ' . : ' 



: • ^ : ^ TABLE 13 - ' 

Question: Can you picture the kind of work you will be*dq]ng ten yeors from now? ' ^ - ; * ' ' ' 

! ; Grade 9 i Grade IQ i .Grade IT ' ^Grade 12 Grade is : Total All 

t, ' / o Grades i 



Foil Spring 







0 

•J 

Yes, qdite 
clearly - 


h 


vaguely* 


17 


No 


58 

■■ 


No Answer 


"8 


Bqse 

(Number of 
Students) 


■ 

(12) 



/O 



28 



.28 



F9II Spring i Fall Spring 4^a 1 1 Spring . Fall Spring i Fall Spri ng j 

To i vo 1/0 /o /o f /o /o i /o I /o /o , 



24 i 26 ■ 22 



45 ! 46 42 



44 i 31 ' 28 



34 
2 



% 

23 19 

40 J 49 

35 ° 33 



%■ 

36 

33 
30 



22 30 
50 i 48 

26 : ^h. 

2 



22 

44 
32 
1 



{5Q) ,(55) (43) (43) (33)' "'(SO)..! (23) , (225) 



29 v# 

40 
30 
1 

(171) 



The number of students who feel they can qlearly picture thfe type of work they will 
be doing in *^en years has risen si Tghtly since the fall. This is particularly pronounced 
at the Grade 12 level where the number is almost doubled, going from 19% in the fall 
to 36% in the spring/ However,, there are still 3 in ten sturjents who- report they^ are 
unable to picture tiiemselves ten years From^now. 

Question:?^ Can you picture the kind of work you will be doing 10 years from now? 

If yes, pleqse describe the work you think you will be doing and some 
of the activities you see yourself performing. 

■ * • 

Basic Assumpfion . • *^ . • 

it is anticipated that the longer the Career Centre is operational and is used by^more 
and more students, the more able these students will be to realistically visualize their , 
roles in the work world. . ' 

Rating Scheme , ' . ' 

Responses to this question were ratfed iri terrps the quality^ of the a'nsyvers. The 
rating scheme was developed! after a review of all answers was completed by two 
researchers working independently. Each researcher assigned points to the answers 



and developed. a ratibnale to^xplain how he assigned the points. The two sets of 
points were then compared and where differe'nces o.ccucred o compromise was reached .^^ 
It was felt that this was the fairest and most unbiased metbgd of eval uating the 
studentji' responses. ■ ^ ^ 

Students responding to th^ survey in the .prlhg, provided some answers which were not 
covered by the students responding to the/qll survey. These answers were added^to the 
list (see points preceded by double cpterisks) and again assigned a quality rating in 
terms of points. ; / ^ - . " ^ 



.Student Response 

Relates career to own personal 
qualities . 



Points Ay/urded 

'■ ^ 

V 



Rationale ; 

Indicates sophisticated 
level of thinking and 
understanding of value of 
liking work se J e^ifted • 



Has work experlervce in the fiejd 



Making a decision based 
.on ^ound knowledge of 
what to expect , 



Detailed description of educational 
requirements f^r coreer" ' ' ' 



-ji,. 



Indicates that student 
has invesMyuted and st:t' a 
t^aiistic goal for himself 



Student indicates thdt he cannot 
picture work, provides reasons, e.g., 
world changing too fast 

Provides a fternative to a professional 
goal ^ ^ 

" Describes activities he sees himself doing 
in detail, gives q good picture of. 
what he will vbe doing 



3 



Shows understanding of 
changing nature of work; 
ecdttomics^ the business 
world. 

Good planning for the 
. future 

Has done some inyestigatic 
and is able to visualize ^ . 
-hi^ role 



t 
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Student Response 

Student indicates awareness 
of monetary reward 



Student vaguely describes 
educational requirements 
or resources necessary to 
pursue a career 

Student names a career 



Points Awarded 



2 



l^atfonale - 

Shows realistic^titude- 
regarding self ma^r\i•enance 



Suggests prdctical approbch 
Is being taken toward 
-preparation for chosen 
career 



Student describes activities 
of a career 

Student notes fact that there 
are related careers 



Studeni; names^'related careers 

Student ijidicates what^he-JwlLL- 
NOT be doing. 



Student could gain one pomt for each separate activity or career mentioned. 
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^ The following table shows how many points the students gained in ariswering this question. 
The two^'right hand columns show hdw many points were gained by aW stud^ntj inyolved 
in both the fall gnd spring surveys. ' 
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r 


■ ' . -' ■ 
^ ■ 


^ 1 pJumDer vjt 


J Urpde 


vj7 roae i u 


l^'rnn^ .1 1 






Total All 


Grades ' 


» roi nr s 
V Awardcbd 


o 


} 1 


% 


• •% 


13 ~ ! 

1 


Fall 

%' 


Spring. , 

•% 


« 9 


]] ' ■ ^ 


8 


9 


6 - 


— -r 

1 

9 1 


13 


1 

9 j 


t 

2 


. 17 


14 


12 


I 27 


17 5 


16- 


17 


* *j 


6 


4^ 




6 ' 


"4 


12 


' 4 i 


i ^ 


. 11" 




' 26. 




■ - 71 ■ 1 


.10 


20 • 


S 




8 ' " 


. . -5 


•6 


i : 4 - t 


8 


5 j 




11 


8 




3 


- ' ■ 


,2 


5 1 


7 




,4^ 


2 


' 3 


. 4 " 


'r 


4 


:§ ■ 


- - ■ - - - 






i 




1 


1 


9 ^ 








1 


4 

■ ■ 


1 


1 " 


1 0 or more 






7- 








1 


^^Jo Answer 




' • ■ 4 


2 ^ 




13" 


^ • 1 ; 


. 4" 


Unable to 








1 








picture 








J 




- 33. 


30— 


■ work 


44 


28 * 


35 ■ 


; ^" 30 


22 ' - 


• Base (number 














(171) 


. of students) 


(18)- 


°(50) 


■ (43) ' 


^3) 


(23) 


(225) 




f 














0" 






y 


1 
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The spring results are quite similar to the fall results. Half of each group of students 
gained four points or fewer. However, twice as^many of the^spring studejits ggined 
4 points; seven percent of j^he spring respondents gained 7 or more points compgred to 



4% of the foil sample scoring 7 or hfiore points. 
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Questions: In /our opinion what are the important "steps^ students sIqjouIcI follow 
before making decisions about their future? and 
Please describe the steps you have' taken so far regarding planning 
for your future. * , 

■ ■ ». - c ' ' ' . ■ 

Both tfiese questTof^s were designed to fl'ndlDurhow much srudents*h"ave thought about 
the future; the first attempts to determine whether students'can verbolize the process 
of career planning and the second question attempts to' determine what action they ' 
have taken so far. , . . ♦ 

Bosic Assumption . ^ . ~ - ^ . ' " 

a ^ ^ • ■ ■ (. 

One of the aims of the Career Information Centre is to assist students to recognize 
the need for appropriate future planning/ as well as to provide opportunities to learn 
about various careers. As students become involved ih Career Centre activities, 
their abilities in these areas should te strengthened, it is anticipated that the longer 
the Career Centre is in operation/ the more Fully will students be able to answer these 
quesfions'and that they will show an increase in the amount of action taken to plan 
for the future. ' , 



Rating Scheme - ' 

Students' responses were given a value rating. 

» *> - . 

The method used to determine J^he values followed the same pdtfern as described earlier;" 
two people independent(,y assigned a value to each of the students' responses, comparisons 
were then made and differences in values were discu$spd and resolved. This procfess 
was felt to provide a fairer ^nd [ess yqsed interpretation than if fhe total group of ^e- - 
sponses had simply been divided between the two researchers for independent evaluation. 
It may be appropriate to note that fwo*different individuals, evaluating these responses 
might have assigned fhe values slightly differently. 

Again the students participating in the spring survey pwDviddd some responses that were 

not covered by students in the fall survey. These points are shown preceded by 

a double asterisk. - ^ , .: . 

Students' Response " " • Points Awarded « ' Rationale 

X " • . ^ ' ■ 

Investi^te occulpational field(s) 2 Implies a study of related 

X » ^; - ^ . careers ' ' 

Leave doors open^.be flexible 2 [ shows^understandipg of 

. ' changing nature of world of work 



and of changing rrafure of 
human aspiratiorts 



21 



Students' Response 

— r — ^ 

Talk with counsellors 



Points Awarded 



Talk with career consultant- 



* ' Rationale ^ 

*■■■-'• 

^shows understanding of need for 
vocational counselling and 
hopefulfy will benefit student 
greatly 

o 

» e> 

shows uncisrstanding of need 
for vocational counselling and 
. hopefully will benefit 
student greatly " 



Talk with person eisperienced in work 
or a graduate of course to be taken ^ 



Talk with teacher about career plans 



shows understanding of the 
value of firSt-hand^informatjoh 

^hows awareness of teacher 
as a resource when makinjg 
career decisions. 



Visit place of work' 



Investigate qualifications needed for . 
the carder/necessary requirements or 
courses, etc. " 

Select related courses for study, 
e - g . law for prospective attorneys 

ft 

- « . ♦ * 

Work-study or ^part-time . employment 



Learn about own interests 



Learn about own abilities 



. 2 



shows value of experiencinrg- 
first-hand working conditions, 
etc. • „ 

.essential step'in the process 
of cd»€^r planning 



allows. student to experience 
^ome aspects of a particular , 
career before he actually makes 
Q commitment. i 

first-hand experience on . - ' 
the job 

essential factor in career 

planning. 

essential factor in career 
planning 
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Students' Response 

Make own choice 

Have 'alternatives 

Student makes sure that cdFeer 
choice is what he/she wanfs, asks 
questions, iS this job what I ^ 
wanted for life 

Attitude -^how willing to 
work, how much time and 
effort does he want to give to 
career 

Have 0 goal, sfrjy/p to reach it 



Points Awarded 



"Rationale 

O 4. 

essential to independent seilection 

. * 

practical consideration 



shows awareness of importance 

qf self examindVion before 

making an important decision 

shows awareness of importance 
of self examination before 
making an important 
decision 

good to have something 
to strive" for 



The following responses were awarded 1 pc. it as they were judged to be less beneficial 
to^ the student in the process of planning a career, suggestive of a more passive role 
on the part of the student, or Iac1<ing in the idea of commFtment on the part of student. 



Investigate the particular career thoroughly 

Talk,with parents, friends 

Visit Career Information Centre ^ 

Investigate educdtlonal or training institution 

Visit Canada Manpower Centra 

Attend career semingr/lecture 

Read career description/seek written information 

Investigate future projections of career opportunities 

Investigate present employment opportunities in career 

Investigate working conditions, fringe benefits/security 

Investigate prestige factor of career 

— Investigate salary possibilities of career 

Investigate personal qualities needed for career 

' * Gives a rougfi idea of what career is, like 
Change attitude fr9m student to worker 

"' ^^ Take action, make«decision 
Take time, start early 

**Try hard to pass/work hard, struggle 
*^ *Make plans carefuHy 
SurriVnari'ze advantages qnd disadvantages of career 
Investigate opportunities for advancement in career 
Use S.G.I-.S. (Student Guidance Information Service) 
Indicates an understanding of career planning process . 
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Is a>^are of aptitude and interest tests 
Study family and personal resources 
Take action/makeSf.a decisioji 

Advocates finishing school, getting a good education 
Consider how long you wish to go to school 
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This table shpws hpwNnany points the students earned In answering the question quoted' 
below. ■ ^ 

- . ; TABLE 15 ' . 

Question:! * In your opinion, wFiat^^re-^hjB important steps students should follow before ' 
rnoking decisions about th^ir future? ■ ^ • 



Numbe.r of* ' 
! Points Awarded 


Grade 
9 


Grade 
10 


Grade 
11' 


Grade | Grade 
* 12 1 13' 


Total 
All Grades 


J « ^ 

i • . 


% 


% ' 


% • 


% I ' % 






6 


2 








■ 2 % 


1 ■ ■ 2" - ^- i 


6 


6 


9 /. 


- 12 


• 4 


8 












- 




t , '3. 

i ^ ' . 


^ 17 




7 • 


9 








28 


18. 


14, 


6 


"o 17 


1^6 


;• ;5 


17 ^ 


■ 

8 


12 ' 


15 


"9 


11 


; 6 


6 


20 


^ 19.' 


27 . 


48' 


- 23 


■ 7 . 1 

f 


6 


16 


16 • 


05 


13 


14 


' 8 ^ ' 

i ^ 


■ 

6 


12 • 


5 


3 . 


i 9 ^ " 


V - 8 




■ 0 ■ ' 


■6 . ■ 


■ . 5 






.2! " 


I ■ 10 , 




2 








1 


1 1 or more 






2 


■ 

■ 


: ■ - / 


" r " 


No Answer 




6 


12. 


9 




8 


_ — 

Base (No. of" <'[ 
Rctspondents) 


■^ ■18:.,, ■ 


50 


43 


"33 , 


23 


171., • 



As can be readily seen, the Grade 13 stujdents tended to earn more poirrts than, the^younj^er 
students; Z0% earned six or more pain^bi . .It is curious that it was a small proportfon 

of Grade 10 and 11 students whb gojpjBlsl the very: high scores, nine points or rpore* ^ 
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he table below shows a comparison with th^ fall fig'ures for the~J:otal sajjiples, 
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TABLE 16 



1 4 

Number of 
1 Points Awar^Jed 


Al) Grades . . * 


-Fan ■ / 


Spring ^ 


< " ^""1 " 


% 




1 


6 . 


9 


' 2>\ 


r ' J4 


8 r ' 




'13 












22.; 




^ . 1 


9 ■ . ■ 


n 




■ ^ ' 13 

-> 

"* J 


23. , 


7 


\ 

n 








1 '■ 8 ■ 


'• 3 • ~ 


8 


1 


2 


3 








I'll 


1 


1 


' No Answer ' . 




8 ■ 


! Base (No, of f> 
, . • Respondents)* 


• (225) . 


"(171) 



/ . i » , " 

It Is quite apparent that the spring students provided higher qudlity^answersjhap the fall 
students. For example, 20% of the, fall students gained one or' two points as opposed to 
only 10% of the spring 'students, Turther, half (50%) of the spring respondents gained 
six o; more points/ and irv the fall ot^pjy 30% gained six points or more. Therefore^* it con 
^ be said that the students hove improved in iheir ability to verbalize ;5teps n^tessory tb 

moke decisions about the future . * ' ' 



SI 

o 
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The table below shows how many points students gained in answering the;tol1owing question. 

Question: Please describe the steps you have ter)cen so far regarding planning for your 

, ■ fut-ure . 

■ • . TABLE 17 . 



Number of 
Points Awarded 



> V 



0 
. 1 
2 
3, 
4 
J 

7 
.8 
9 

10 

n 



Grade 
9 



n 

6 
.22 
17 
28 



No Ansvyej; 



Base (No. of 
Respondents) 



18 



Grade ' 
10 



% ; 

2 
6 

r 

18 

.16 

^4 

10 
6 
6 
2 
2 



Grade 
11 



-50 



2 
9 
16 
14 
•1^ 
21 
7 
2 



12 



43 



Grade 


i Grade 


12 - 


1 • , 1-3 


% ■ . ' 






' ' '9 



6 
9 

21 

15: 

12 

21 



, 6 



22 
22' 
9 
4 
17 
17 



' Total 
All Grades 



33 



.23 



4 

7 

16' 
18 
18 
1 1 
11 

6 

2 

1 

1 
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•Roughly one-third of the Grade >2 and 13 respondents earned six or more points in answering. thrs 
question. Most students (63%) earned between two and five points, although one i/i five / 
" gained 6 or rnqre points. One new piece of information is provided in this table;* 4% bf the ^ 
' students provided answers that were judged to be worth zero, and even more interesting, « « 
1 nearly all of 'these worthless answers were provided by Grade 9 of Grade 13 students. 
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A comparison wf^th the foil data Is given below. 

TABLE 18 



Number ot 
Points Awarded 


Fall 




Spring 


u 


% 




% 

4 


1 . 


4' 

11 

• •* 




"7 


2 


24 




16 


I 


13' 




> 

18 


, . 4 


15 




18 


' 5 


7 




n 


i - ..' 

h 6 


6 




' . i 

11 ' 


1 7 


4 




6 


! - 8 

1 


•■ „ 1 




' 2 


' . 9 ' ' 

t 


1- 




' ■ ' 1 


10 - ■ 


» 






; No Answer . 


. IS 


f 




'♦^ase (No. of Respondents) 


(225) 




i (171) 



Quite the most significant findings here is that the "no answer*' response has sharply 
declined from 18% in the fall to 7%vln t4ie spring. This is only slightly offs*?t by the 
answers. r^ce;^iving a rating of zero. In other words, more students have begun taking 
steps regarding pjanning for their future. The spring results also suggest that students 
ore taking more practical action^than jbey had in the fall; note that one-third (32%) 
gained tive or more. points in the spring. Only 19% earned ffve or more points in thet^ 
fall. • ' ' . , \' . ' 
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A comparf'son wi-th the fall dal-d is given below. 

' TABLE 18 



1 


Number of / 




All Grades ' ; 


■ 


Points Awarded 


Pall 








■ ■ ■ ■ ■ ■ > 


% 




% 




0 " : . 






4' 




" 1 . 


11 




"7 




2 

• 

c ■ .1 


24 




1.6 . 


• 


■; 


13' 




' "' 18 




,4 


15 




18 




. / 5 • ' ■ • • 


7 




11 . 


4. 




6 




1 1 >■ 




4 




6 








2 ^ 










; 10 ' - i ', ■ 






' 1 


✓ 


No Answer . 








»— — ■ : 

l-^ase (No. of Respondents) ; 


(225) 




1 . (171) j 



Quite. the most significant findings here is that the "no answer" response has sharply 
declined frortJi 18% in the fall to 7%J.n Hie spring. This is or>ly slightly offset by the 
answers- r^ce^iving'^a rating of zero. In other words, more siude^fits have begun taking 
steps regarding pjanning for their future . The spring results^also suggest that students 
are taking more practical action^ than tjaey had in the fall; note that one-third (32%) 
gamed five or more, points in the spring. Only 19% earned five or more points in th^ 
fall. ' ^ ' , \ . . ^ 
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li- is in^ere5ting to 'look at fhe various jesponses In terms of how frequently they were 
mentioned by the students. . The table below Ijsts each of the response categories and 
shows the percent of students who gave this response both in terms of what they think 
the" most importanj- steps of careei" planning are and which of these steps they have in 
fact/ ta'ken. •■ . * . :& . ■ ' ' ' ■ 



TABLE 19 





Percent wly^o rrientioned 
In answer \6 question 
Re: Process of future 
planning. 


Percent y/ho mentioned 
in answer to qu'estion 
Re: .What aqtion has 
been taken toward, 
future planning 


- Student makes sure that career choice is 
what he ^ she wants "* asks cjuestions — is 
this job what 1 want for life? ^ 


■ ' 37 • 


. o/ - 

• 4 . . 


Investigate qualifications needed for»career 
/necessary requirements^ courses, etc. 


• 35 


4 , 

" 32 


Learn about own interests/enjoyment ^ 


53 ■ \ 


12 • • 


Learn about own abilities "** 




5 


investigate occupational fields 


ft 

17 


• ~ 10 ^ 


Jalk with counsellors 


.13 


15.. 


Leave dpors openA)e flexible ' 


12 


10 


Talk v/ith person experienced in work or * 
a graduate of'course io be taken 


I ■ 


12 


Have a goal/strive to reach it 


8 ■ 


6 

f 


Have clterncy-i ves 


7 


2 


Attitude ^ how willing to work/how much 
time and effort does he want to give to 
career ' . . ^ 


ft 

7 ' . ' . ■ 


1 


V/ork Study or part-time employment ^ 


5 


12 


Visit place of work 


, / A 


2 


•Select related^ courj:es for study^, ^-g-/ !aw 
for prospective attorneys 


°2 ■ 


8 


''Talk with career consultant 







continues 
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Talk wifh teacher about career plans . 

Mgke own xhoj^ce ^ 

Investigate the particular career(s) 

'"Stucjent advocates finishing school/ ^ 
getting a good education <^ 

Thinking about it, feasibility, 
opportuni ties, o marks, etc?. , ^, 

Investigate salary possibilities of 
cqree? 

Student takes some-kind of action . 
Mqkes decision, applies, does what he is 
going to do 

I > , . t 

Talk! wjth parents, friends 

Investigate educational or traini(;ic[^ 
institutions 

Read career description (s), seek written , 
• information * 

Investigate opportunities for advancement 
in career/time period for employment, 
r i.e. jstewarqess 

Gives rough idea of what career is like 

Visit career Information centre 

Invesrigate fujture projections of career 
opportunities \ 

Studeit advocates taking time/starting' 
early V 
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\4 ■ ■ 

19 






Percent who mentioned 


Percent who mentioned 


in answer to que»rfon 


In answer to question 


,Rei What aqtion has* ^ 


<i- Re': Process ot future 


been taken toward 


D 1 a n n i no 
fj 1 \j 1 II III 1^ 


future planning 




% ■ 




2 - 


— 


1 


*• 


i 


IS* 


A 






. IT ^ ^ 


20 






• 9 




8 


2 . 


6 y 


11 


6 




5 


<* 

13 " . 


5 


.10 


' 5 * 


^ . 0 ^ 


4 


3 


' 4 ^ 


r 

4 


3 . 


, . ' 1 


' 3 


- 1 


-> 
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19 • ■ . ^ 


-.1 


S ■ 


Percent who mentioned 
in answer to question 
i\e . rroccss Oi rurure 
planning 


Percent who mentioned • 
in answer , to question ^ 
Re: 'What action has 

4r^AArf kr^u'ar^ f/^vA/nrri 

"ueeri iukcii lowuiu 
future planning 


Try hard fo pcfss/wo.rl<r hard/struggie 


%• ... 


% ■ 


Investigate present employment 
opportunities In career 






Consider how long you wish to go 
to school 




2 ' 


Make ^lans carefully " - 


♦ 

2 




Investigate working condi tions/fringq 
benefits ^ security 


1 


• 1 ■ . " ^ 

I 


Investigate personal qualities needed 
for career 


,1 




Change attitude From that of student 
to that of worker 


1 


.% f ■ 


Summarize advantages and dIsadWn- 
tages of career 


V 1 


V 1 ■ 

2 


Is aware of aptitude and interest tests 


1 


2 


Visit Canada Manpower Centre 






• 

A^t^nd c<3reer seminar/lecture 




1 . 


Investigate prestige factor of career 


- 




^^TTse S.G.LS. ^ . ; , 




1 


^ t' Indicate an understanding of car§6r 
pjannlng process 


0 


* . .J * 

1 


• 'Study family and personal resources 




• 


Nothing - Student Indicates not having 
o done anything in regard to career planning 




4 


'No Answer 


• : ' 8 


7 



* These points were inciudjed because students In fyture surveys may cover them. 
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TABLE 20 

Question: Please describe the types of assistance you would find most voluable in 
( helping you to make decisions about your future. . " 



The table^Delow. srhows the responses students provided 1n both the fall and tl^e spring. 
An analysis by grade was omitted due to low numbers. A double asterisk in the fall 
cplumn indicates that the response was not Qovered by the students participating in ^ 
the eart-ier survey. 





P^ent Wh 


o Mentioned 


Response * ^ 


Fall 


Spring 


Opportunities to talky/ith experienced people 
re* ' individual careers - ^ 


23 


28 ^ 


Guidance couselling In school 


^ 24 ■ 


16 


Opportunities to obtain specific InformqHon related 
to a career 




14 


General information on careers and career planning 


"^35 


- 8 


/isits to job sites - ' ^\ . 


4. 


8 


Career Information Centre 


6 >~ 


7 


Opportunities to discuss with parents concerns" about 
career planning c - 


9 


. 7 


Information on educlational and other training j>rograms 
for careers , 




7 


r ■ ■ 0 

In general - someone to talk to, someone who will 

give assistance - who is interested, informed, etc. 

.1 ■ 




5 


0]3portunIty to tafk with teachers about career 
possibilities for students 


8 




A thorough selection of post-^secondary calendars 


4 




Opportunities to discuss with pefi^^rs concerns qbout ' 
career planning ^ 


2 


2 


S.G.I.S. - Computerized career information 


2 , 


2 


Opportunity to take courses related to the work 
( I'll be doing 

1 ^r:^ — : 


★ ★ 


2 ' 
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TABLE 20 



I • ^ . 

Response 


Percent Who Mewti&ned 


Fall' 


Spring 


Opportunit^to talk to university students or 
representatives — 




2 


Visits to post-secondary institutions 


3 


" 2 ' 


Opportunities for learning of one's own aptitudes 
and interests, e .g . , seminars, testing, effc. 


. 1 


2 • 


Having a part-^time job 




- 1 


Student Job Centre^ to help with part-time and 
• summer employment as well as job assistance 
after 9rd<^uation or leaving school / 




1 


Work Study . ' ' 


5 




Assistance in choosing a university 






. Chance to talk with teachers regarding* their own 
care^ers 


1 




Other ^' , ' 


\ 27 ■ 


15 


• No Answer 


• 22 


14 


Base (Number of Respondents) 


(225) ' 


(171.) 



Jhis final question was included in the survey again in order to see if .the addiHon df the 
Career Centre would result in students finding different needs being met and new ones ^ ^ 
emerging. The results are interesting in several aspects. First, it appears there is some- 
what less demand for guidance counselling. But more startling is the dramatfc decrease in 
the demand for general information on careers. In place of a demand for general information 
in fact, fhere is now an expressed desire for specific information relating to a specific career. 



^3 
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Summary^ 



The questiqnnaire "Was completed by 171 students; cne'-tenth of the school population. 
About two-thirds of the„ respondents iritend to continue their education after leaving 

Vanier, either jn University or at a Comrtiunity^ColJege . ^ . 

■» ■ • 

The findings from this survey were compared to findings gathered egrller in the fall, 
before the Career Information Centre was fully operational. Some differenceVin the 
response patterns to similar queHJtipns have been noted^; The results are summarized' 
below: * . . ° ' ' 

*' . ^1 83% of the Students reported that they had visited 

the Career Information at least once and nearly * 
everyone found something in the* Centre which , 
f was Kelpful . 

approximateljf^ one-third of the respondents said 
^ • they had received assistance from the Careers / 

Con^jjjtant regarding educational choices and 
41% received assistance regarding career choices. ' t 

the number of students who feel they can clearly 
picture the type of work they will be doing in ten 
- * years has risen from^2% in the fall to 29% in the spring. 

r. 

in describing the work they thought they would be doing, 
half the students gave 'answers* which rated low in terms 
of being redlis^ic' and' thoughtful. This is similar to tjie 
results obtained in the fall. However^ there was an 
increase in the number of studenti who provided - 
particularly well thought-out responses, 

. ° sfudents have improved in their ability toverbdiize the 
steps necessary in making decisions about the future. 

.« more^students have begun taking steps regarding planning 
for the future. 

there is a decrease in demand for general information on 
careers and an increase in demand for specific information 
relating to a specific career. 
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..PART B 

: CAREERS CONSULTANT DIARY ' . 

• " . ' . . ■ /f^ 

The Purpose ^ . . 

The Careers Consultant'was a$ked to keep a^diary to prpvide information abou' the routine 
activities which occur in the Centre. • 

■ 

• ■ 

Procedure * • ' • , ' 

In the middle of April the Consultant began a diary. Entries were made every Tuesday 
for seven weeks, under the following headings: 

"* . ActiviMes of Careers Consultant ^ 

7 . Types of student activity ' ^ . , ' 

, • .Group/Special activities 

^ • Other com.ments * 

Under "other comments" the Consultant noted any special events or activities which took 
place during the. previous week T AN other entries referred to that particujar Tuesday; 

Findings ? " \' 



The Careers ConsuFtant's activities are summarized irr the following ttible. 

^ 'IJ...:. : . . 15 ■•- 

Activity ^ Number of Days Activit^^ecurr^d 

Referring students to location of required \ " ' 

materials or counsellor '6 

Helping students to operate tbe computer 

terminal v ■ ^ . - 6 n 

Showing films - ^ ^ . ' 6 

Counselling * ' 5 

Orientation *• 4 



* 



Most of these activities occur frequently on a typical day. 



T 
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Activity * Number of Days Activity Occurred 

Planning for Seminars * ^ * ^ 2 , 

Contacting teachers ' 1 . 

Ordering publications 1 
Helping a student locate someone who coulcl 

help him . - 1 • . 



Attending a Conference ^ J 
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It is interesting to note that Svery day the Consultant V/as in the Centre during the period 
M^hen the diary was kept^ three activities occurred: referring students, helping students 
with the terminaLand showing films. » 

Types of student activity are listed below. 

Activities of Students. ' ^ Number of Days Activity Occurred 
Reading 5 " 

Watching films *' 5 

Using the computer terminal . 5 

Having- informal discussions • 4 . 

\, 

Checking the bulletin board Yor summer jobs 4 

Listening to tapes 1 . 

It is apparent that some students feel thqt the Centre provides a job placement service. 
Although notice of some job vacancies ar6.posted in the Centre, job placement is not 
considered as a major role for the.Centr^, , 

The Centre has available, some tapes which describe careers. The Consultant had observed 
that "students seem to prefer reading about careers rather'than listeniing to tapes. .The 
results reported here w,ould appear to reinforce this Intuition. 

The group and special activities which occurred during the period cthe diary was kept are 
itemized below. 
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Group/ Special Activity * 

/ 

Students visiting from anothier school * 
Seminar 

Groups of students using terminal 



Number of Occurrences 
• 3 
3 

2 ~ 



Guidance Counsellors also kept record of ^ttieir activities 
which'related'to the Career Centre in both November qnd 
May for one week at each time. Far more of their time was ' 
spent on activities related to the Career Centre in November. 



Other Commen ts - . 

In this section of tKe diary more detailed accounts of special events and activities were 
recorded.. These qre quoted directly from the diary. 

. ■ ' 

. . A teacher from another $cj|0ol (Zion Heights) 

brought in a group of* students. - ^ . ^ 

We are showing a film "Job in Baking*', this 
week. About q month ago 'a girl talked to me and 
said she was interested in baking.' At^he 
beginning of this week I sent her a note informing 
her that we would be showing this film. - She came 
to see the film and when it was over she told me 
she would like to open a pastry shop at some later 
date. r 

. This seminar was a great success. It was partly 

because the guest speaker (Mrs. -Valerie Pringle) 
was of the same age group as most of the students in 
the seminar. Also,. most of the students had heard of her 
name. They asked many questions, which included: 

1 . Where should I go for training? 

2. What did they qsk you at the interview given by the 
R.T.A. Department at Ryerson? 

3. How did you get started? 

4. How could I get a summer Job? 

5. I would reaHy Ifke to be a T.V. or radio announcer. 
But I have an English accent. Will this go against 
nr.e? What should I do? 

6. Why ore you carrying this tape recorder with you? 



Nothing pleases me&more tharT+o see the students 
sd'enthusiastic abdut talking to the guest speaker 
I have invited. Two students were so carried 
away that they kept asking her questions about ^ 
certain pro'grcms and their favourite T.V. 
personalities. , 

y 

Recently we have had many phone calls from ^ 
mothers asking us if we know of any students who 
are interested in taby-sitting or being a mother's 
helper. ' - ss^ . 

.a 

*a . * ■ 

Quite a number of students ore looking for work in 
the sjjmm^r. They want to work outside and are looking , 
for jobs that ptiy them $3.50 an hour. A few students 
•did not want to register with the Canada Manpower 
Centres for summer employment, saying that they did 
not give them jobs last summer. I had to explain to 
them'that the C.M.C. does not create jobs; it is 
just another employment agency. I told them'tfiey had 
to try all employment agencies and knock on people's 
door. 

Four students from Woodbine came and made use of our 
service. 

A parent called to askjf her daughter Who was attending 
another high schopl Could use the Centre. She said the 
girl's cousins in Cur school told. her about our service. 

The women of the North York Y.M.C.A's Second Career 
course came to use the Centre with their instructor. 

I contacted a drafting teacher and asked him to announce 
to his students that we would be showing 1 . jobs in 
Drafting and 2. Drafting - occupations and opportunities. 
He saw the two films and thought they were good, so he 
brought his two drafting classes to the Centre to see them 



A student^ asked me if I had any information on Fluid Power^ 
Technicians. After showing him what^e had in the Sentre- 
I told him we had a vicleo-tape on this career./ He showed me 
his time-table and we agreed on a tTme when I could. show it 
to him.- But he did not show up when I had all things set 
up for him. • /; 

A student talked tp me about leaving school at the end of 
the year. It was not because he did not like school but 
because he wanted to make enough mpney to buy a car and 
then he would come back to school the following year. 

A student came in wha46ld me he would hot be able to work for 
the summer because He goes out West for a week or so to 
represent the school; He wanted to do some odd jobs iii his 
neighbourhood, /helped him to draw up a list ot the thirgs he 
would do an<;l we discussed the woys in which h^ could'sepNf 
his service to/hls neighbours. He came back a >week Jater^to 
say that the/neighbours 'iked his idea of 'going around offering 
his servicefs but no one had made any firm offer yet. 

^A studtent who had used the Centre said her fViother should come 
and read some pf fhe pamphlets here. Her mother went back to 
schcK>l to work for a B.A. but die! not know what she wanted 
to/oe . ' . 7 ' V 
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PART G 



EXTENT Of STUDENT USE OF THE.CENTRE 



' Beginning in January the Consultant recorded how-many students visited the Centre 
•every day. Klot mcluded in these coi/nts are the students who entered the Centre 
for orientation because class orientation wa^ compulsory . Also not included are 

^ class groups who visited for a seminar or a special film^'qnd students from other schools. 
The average numbef of students to visit the Centre each day^is 23. This ranges from 
a high oho/er 60 to as few as 5 or 6 during evaluation weeks. ^ Over 110 school^4ays 
the ConsJitant recorded a totahof 2520 students'in the Centre. (If orientation groups " 
and specici class groups had^been included this fPgure would easily be doubled, ) ° 
Appendix B cdntains the actual head count foF^och day the Consultant kept thi^ 
record. ■ , ^ • • 
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■ PART D 
PUBLICITY 



Students . . , „ .. 

Sfnce the introduction of the Centre in the school was a new venture, iVwas essentiaP. 
that students learn about ♦^he services available to them. The Careers Consultant made 
use of two school assemblies to describe the Centre to largejgroups of students in 10 - * 
15 minute presentations. Also, iridividual classes were regularly brought to the Centra 
for an. orientation sessi'on wKi<:h lasted from 15 minutes to^half an hour. All'classes in ' 
the school were introduced i-o the Centre in this manner, . 

In addition to Orientation which was [udgfed to be.th^ most successful method used to 
attract students,, pther procedures were also employed. For-example, the P. A; system 
was used frequently, to announce film' showings, guest speakers, seminars or other special ; 
-features. The use of an Educational -Vocational Interest survey provided information 
regarding each individuaj student. The consultant used f his information to^invite students 
to the Centre when a special event tW would be of interest to them was'scheduled . ' 
Memos were also sent to Hcime\Form teadhers informing them about current artivities in the 
Centre. . '. " * ' • . 

E;<tensive use W8s made of bulletin boards for dispjctying mdterials. Some displays were 
placed.in the hallway just outside the Centre, while others appeared in the library or 
near classrooms. For .example, a display about ^areers in Business was placed near the 
Business Education classrooms^ / 

^ . ^ . . - " 'V ' ■ , — / ^ . . ^ 

In addition, Qyi-dance Heads and Chairmen in^ther sdhools w0re informed about the 
Centre- and given outlines pf the materials dv9i Table. Counsellors were invited to call 
the Careers Consul tqnt. for dssistance and sonrje Junior High classes have toured the Centre. 

Teachers also played a large role in encouraging' stydentsfo use the Centre. Teachers sent 
students to get jnformatloij. for class assign/hen ts or to see a specific career film. For example, 
retail mercha^idisir^g teachers sent classes to see films on salesmanship;' a musi€i teacher 
' brought his class to see Be A CorrpoyfT '; physical education classes came to see Careers 
In Modelling . - . ^' V^^ / ' - ^ . , — ^ 

A ipathematics teachet asked the Careers Consultant to prepare a list of careers requiring 
mathematics. at certain levels. This lyas |5roVided a motivating factor for students in . 
mathematicsclasses. ; 

Community^ , / ' . 

One of the g6als in establishing thei Centre was to make its services available to the 
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community and fo other schools in, the CommunTty. ' Accordingly, the Cent/e was 
opened on a trial basis one night per we from 7:30 to 9:30 p. m ^beginning 
January 22, 1975' and weekly thereafter c A March 12, 1975, the completion of 
evening classes. * ^ v 

The service was publicized as follows: 

(a) ' AnnouncementJ-o Vanier parents and other schools in the Vcnier family. 

(b) Advertisement in the MIRROR'. 

(c) Announcements to all junior and senior high schools 

(d) Announcements to community agenci<js 

(e) Posters in public libraries and Fairview Mall 

) . 

Beginning with one counsellor on duty it was soon perceived that two counsellors were 
required to properly handle the number of people who came eacl) evening. The 
following is a summary of users during the evening sessions": 

> Members the community haying no connectior with North York schools. 
Parents of students iojAhe Vjpnier family coming as individuals. 
Parents of students frdm outsicle North York. 
*' Parents and students in the Vanier family comip^ as a family unit. 
- r Vanifer students coming as individuals. 
Counsellors from other schools. 

Night school students^and teachers\ • - /p » 

Previous Vanier students. 

Referrals from Manpower Centres. ' 

*• * 

The attendance ranged as high as 69 per night with the average attendance being 42 
peMnTght. ^ • . ' 

Based on the assessment of the trial perh:^ plans are being cpnsidered for keeping the 
Centre open one evening per week next year. 
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community and to other schools 4n: the Commuhrty. ' Accordingly, the Cent/e was 
opened on a trial basis one night per week from 7:30 to 9:30 p.m.,, beginning 
January 22, 1975'and weekly thereafter until March'12, 1975, the completion^of 
evening classes. * - - ' 

• ., 

The sei>vice was publicized as follows: 

! " 

(a) * Announcement^o Vanier parents and other schools in the Vcnier family. 

(b) Advertisement in the MIRROR". * . 

(c) Announcements to all juhior and senior high schools 

(d) Announc^ents to community agencies 

(e) Posters in public libraries and Fairview Mall , 

"Beginning vyith one counsellor on duty it was soon perceived that two counsellors were 
required to properly handle the number of people who came eacTi evening. The 
following is a summary of'users during the evening sessions: 

Members the community haying no connection with North York schools. 
Pafents of students \Q^he Vanier family coming as individuals. ' 
Parents of students from outside North York. 

Parents and students in the Vanier family icomipci as a family unit. 
- > Vanifer students coming as individuals. 
Counsellors from other schools. ■ 

Night school students'and tedchers\ ' ** • 
- Previous Vanier students. 
\ Referrals from Manpower Centres. ^ . 

«' * 

The attendance ranged as high as 69 per night with the average Qitendance being 42 
pernTght . ^ , ' . ^ ' 

Based on the assessment of the trial per^y^ plans are being cpnsidered for keeping the 
Centre open one evening per week next year. 
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PART E , • , . . ^ , ' • 

^ • . . SPECIAL PROJECTS \ " . 

An evaluation of some of the special projects which pccurrecl was completed by the Careers 
^Consultant. In atl^ 18 special projects were evaluafed. The titles are listed below. 
Detailed descriptions of each project and the Consultant's judgenfents regarding success or 
failure were prepared and qfe^kept on file in the Centre. The evaluation form and a typical 
report are reproduced ia Appendix C. 



Projects , ^ 

Guest Speaker - talk cfn the' work of a police-woman 
Presentation by the Canadian Armed Forces 
Visit to the Royal Military- Col lege 
.Seminar on Careers in Health and Medicine 
Ser7}inar on Careers in Electronics c 
Visit to the Bank* of Montreal \ 
Seminar regarding voluntary v/ork . 

Seminar on Management Careers in the Graphic Arts Industries 
Seminaf with an R.I .A. representative* 
Seminar on careers in advertising 

Seminar on Interior Design - Careers and Specialized Training - 
Seminar on Careers In' the Media 

Seminar on Careers in Early Childhood Education ^ 

Visit to the Day Care Centre at Seneca College 

Seminar oh Sales Careers in a Department Store 

Seminar on Creative^Job Search Techniques 

Seminar on the world of work , . 



Conducted by a Guidance Counsellor 
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APPENDIX A 



QUESTIONNAIRE FOft STUDENTS 



THIS YEAR THE SCHOOL HAS BEEN GIVING INCREASED EMPHASIS TO HELPING STUDENTS , 
PLAN MORE EFFECTIVELY EOR THEIR FUTURES. ALSO, A CAREER. I NFORMATION CENTRE 
IS NOW OPERATlKlG AT VANIER ACROSS FROM THE GUIDANCE OFFICES. WE WOULD 
LIKE YOU TO RESPOND TO THE FOLLOWING QUESTIONS .AS FULLY AS YOU CAN. YOUR 
ANSWERS WILL HELP US TO HELP YOU TO MAKE BETJER CHOICES' FOR YOUR FUTURE. 

SINCE YOU HAVE BEEN RANDOMLY SELECTED TO PARTICIPATE /YOU MAY HAVE BEEN 
INCLUDED THE FIRST TIME WE DID THIS SURVEY. ALL RESPONSES WILL BE KEPT COMPLETELY 
CONFIPgNTIAL AND NO NAME$ ARE REQUIRED. 

Background tnformatIon^lBai3--checl< the appropriate bdxes).- • ^ 

' Grade: . ' , 



IQ 
11 
12 
13 



Sex: 
Male 
Female 



After leaving Vanier you intend to: (Check one box only) 

Go to ynrverslty • [ [ Enter An Appr^ntXceship \ \ 

Go to a Community College [ [ . Other , j j 

Enter Employment ' | [ Don't Know* 

If you intend to enter employment, what sort of job would you like to obtafn? 
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1 . ^ Approximately how often. have you visited the Career Information Centre? 

More than 4 or 5 2 or 3 ^ 

5 times times times o nce neve r 

• □ . □ P . □ □ ^ 

If you checked "Never" please skip to question number 7(a). 

2. Which materJals did you find most helpful? (e.g. calendars, books, black binders, 
films, job opportunities, speakers, etc.) r*. 



■3(a) 



(b) 



4(a) 



So far this year have "you received assistance from the Careers Consultant (in the 
Career Information Centre) regarding Edgcational Choices you have to make (le.g. 
course options or post secondary information)? 



Yes, More than Once 



Yes^ Once No 

D a 



If yes, how helpful was the iiiformation you received? 
Very Helpfuf Quite Helpful All Right/Not Bad 

□ , , • en • : , ' i a • 

H6ve you received assistance from the Careers Consultant so far this year regarding 
Career Choices you,hqve to make (e.g» job or occupafional information)?^ 



Not Too Helpful Not at^olf 
Helpful 

□ . ^ □ ■ 



Yes, More Than Once 



Yes, Once 

a 



(b) If. Yes, how helpful was the information you received? 



• No 



Very Helpful 



Qui>e Helpful 



All Right/ 
Not Bad 

□ 



Not Too Helpful 



Not At All 
Helpful 

□ 
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Have you usid SGIS which is located in the Career Information Centre? , 
YES *^ NO • - * 

L_j . • n ■ 

If Yes, howhelpful was the information you received from it? 

Very Helpful Quite Helpful ' All Right/Not .Bad^ Not Too Helpful Not At All 

■ ' ^ Helpful 

How would you rate the assistance you received through the Career InFormation 
Centre? 

Answered aj I ' Ansvvered most of Answered abput " Answered a few Answered 

my questions my questions half of my of my questions none of 

q uest ions my questions 

So far this year, have you sought assistance from d school Guidance Counsellor 
regarding Educgtiond I Choices you have to make . (E.G. course options or 
post secondary information? 

Yes, M ore than Once Yes, Once No 

If Yes, how helpful was the information you received?. ^ . 

Very Helpful Quite Helpful All Right/Not B6d Not Too Helpful 'Not At All ' 
. ■ , ■ i Helpful 

• n . . ■ □ • ■ , .p • ■ : □ □ 

So far this yedr, have you sought assistance from a school Guidance Counsellor 

regarding Career Choices you have to make fe.g. job or occupational information)? - / 

Yes, Mo re Th an Once Yes, Once No 

' °- ■ . - '° ■ □ . 

if Yes, how helpful was the' i.nformat^on yoO received? • ^ . - ^ 

Very'HeJpful Quite Helpfoj All Right/fviot Bad Not Too Helpful Not At All 
■ ' " • Helpful . 

■^1 a- . .p; < u ■ p 



Can you picture the kind of work you will be doing 10 years from now? 
Yes, Quite Clearly Yes, Vdguely No 

If Yes, please describe the work you fhink you wilt be doing and some of the 
activities you see yourself performing. 



In your opinion, what are the importcNit steps students should follow before making 
decisions about their future?; 

1 ' ' - / ' ■ ^ . ^ ^ " ■ 

-r— ^ ^ — 

2 ' ■ * 
• " . » . . ■ ■ ■ I '1 - 



4. 
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IK Please describe the steps you have taken so far regarding^ planning for your 
future . 



12, Please describe the types of assistance you would find most valuable in helping 
you to make decisions about your future> . . > 



^. THANK YOU FOR YOUIICO-OPERATION 
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APPENDIX- B 



Date 



Nunjl;)er of Students 



January 



6 
7 
8 
9 
10 
13 
.14- 
15 
16 
\7' 



J 



15 
15 
12 
14 
25 
12 
20 
15 
12 
15, 



February 



20 
21 
22 

24 

27 
28 
^9 



30 
31 

.3 
4. 
5 
6 
7 
10 
11 
12 
13 



♦ - 



10 (Evaluation) 
13 " ' 

'I C ' , - • 

5 ■ 

20 • ' / ■ * 

25" . 

-7 (opened in the morning only) 
• ' - field trip » 



over 40 
30 

30 

35 
23 
25 
28 

^ 35 
over 40 

38 
over 40 

V 



6. 



EMC 



17 
"18 

19 
20, 

21 

24 
25 
26 

27 

28 



4.9 



23 + 2 classes 
over 60 . « 
over 40 

35 

■ 35 _ 
36 ' 
35 
34 
25 
28 . 



Date 



Number of Studenh 



March 



3 
4 
5 
6 
7 

10 

n 

12 
13 

14- 

17 
18 
19. 
20 



25 
25 
25 
30 
26 

27 
30 
32 
33 
32 



r : 



,( 



5 (Evaluation') 

6 " 
7 

II 



April 



1 

2 
3 
4 



28 
20 
32 
25 



7 
8 
9 



2? 
35 

30 



10 



25 + 30 students/from 2 , 
classes for seminar 
on soCes careers. 



11 



25 +40 students for seminar 

tn Careers fn Early j^- 
Chifdhoo d Educotion. 



14 
15 
16 

4 



18 



25 
20 
25 
20 



32 



+ 35 students for setnindr 
on Interior Designer 
Career and 
specialized training. 
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31 

.22 

32 



+ 26-sfuderits for seminar 
i n careers - the Media 



Date 



Number of Students 



April 



I 



May 



24 

25 

28 
29 
30 
1 

2 

5 
6 



7 
8 
9 

12 
13 



■r 



14 
15 
16 



20 



^ 21 
2? 
23 
26 
27 
■ 28 

30 

June 2 
3 



32 • ■■ 

22 

15 

20 " . _ 
24 

23 
21 

19 

22 + 2 classes of students 
yior seminar in careers in o 

supermarket 

1 4 (short day)* 
•15- 

14 • . 

43 ' . 

26 + 1 class for seminar on 

the work of an RIA 

(registered industrial 

accountant) 

26 

12 

14 + a class of students 
from C,B, Parsons 

21+2 classes to see 
' films and a class of 
students from 
C.B, Parsons 
24 

21 . 
23 
21 
22 
25 
20 
26 



+ 1 class to see a film 



25 ' ^- • 

23 ( + 7 students for C.T.S.T 
seminar). . • 
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X 




5 ' 








1 

V • 

H 




Date 


0 


< 


Number of Students 






. June 


., 4 






' 25 ' . 








5 ■ 


- 




32 








6 


- 




22 ■ > , 








9 - 


- 




- : " 5 




r ?T 
! ? 

• i 




10 


- 












' n 






• ■ 5 








12 


- - 




22 ■ . 








13 


- 




- 12 








16 






2 




* 




17 • ' 




- 


■ 4 




— 




-18 


- 




6 • 






t 

J- 


-> 

>■ 

** 
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APPENDIX C 



PROJECT TITLE: 'Guest Speaker: Talk on work of. ^ Completed By: Mei Chau 

policewomon.. ~ 



' ■ ' , SPECIAL PROJECTS EVALUATION FORM 

^ . PURPOSE OF^^PROJECT , , '. • • . * , ' . " 

• . As a result of con^ct with students we realized that quite a number of girls are interested 
in the Work of a policewoman/ ' ' 

PERSONNEL INVOLVED , ' ■ ' ' - - 

■ : ^ ■ . ^ ' ;■ . ■ ' 

Mrs. Appleton of the Metrdpolitgri PpFice. ' °" - , 

• "■ ACHIEVEMENT ANTlCl PATeIET ^ r ' ' ' 

~^ ^ ■ ■ :3 ... " - " , ■ . — - 

To increase the awareness of students dbpot this career. To provide g chance for interested 
students to talk with a policevvpmaa and ask her questi 



ACTUAL ACHIEVEMENT ^ 



18 students showed up. It was a Vety informative and J hteresti.ng semimar. All the students 
present were very interested i.n talking with Mrs J Appleton.^T had many questions to 
ask her. Some of the questions included "Cdn q poijceWprriqn Vveqr ear-rings?" "Can she 
chew" gum while on duty?" "How mufch do ypu^earn?" ^ ^^^^^^^^^ ' ' , 

EVALUATION . i ;, • 

It was a very Informative seminar. The students enjoyed it' tremendbusiy . ■ They stayed in the 
* Centre from 10:00 to 1 2:00 talk'rng to the policewoman . ' - . 

OTHER COMMENTS - ^ 

■ • • • ■ * ' * * 

It is interesting to note that some of'the students in the seminar di'd not quite know whether 
they would like tOcbea policewoman. . They came because they wanted to find out. 
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